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New Normal
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The past few months during COVID-19

Rapid acceleration of three major forces:
« Deglobalization

 Digitization

« Corporate consolidation

« COVID19 Pandemic forced businesses to rapidly train
workers with digital skills to cope with remote working

« Consumer habits shifting rapidly to online consumption,
businesses have had to resp|o
transformation” plans 1 n mojn

« COVID19 has accelerated the digital transformation of
higher education




Higher Education in Post COVID-19 Era

Infrastructure Workflow Personnel

Re-design of Education
COVID-
19
Situation
Digital Solutions

Digital Resource- University
Connectivity data Dashboard
/ Platform management monitoring

system



Higher Education in Post COVID-19 Era

 Social Distancing

- Digital/Online Platform

* Transdisciplinary Curricula

« Selt-directed Learner

* Entrepreneurial Thinker

 Lifelong Learner

 Digital Skills

* New Technology and Business Model Skills
* Global Thai Citizen
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(education in parallel with work, with
continuous loops of learning)
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° Modular System /
o Degree/Non-degree
. (credit bank)
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* Blended Learning (on-line and off-line interactive
platform)

* Co-operative and Work Integrated Education
(CWIE)

- Delivery Platform
- Digital Transformation



The Essentials for Online Learning

e Content

Experience-based / Project-based
Competency-based

Distinctive Competence
Videoconference orientation to students
* Are students learning

Quality Assessments
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. (Self —motivation)

. (Self-discipline)

. (Tolerance)

. (Curiosity)

. Online
(Ecosystem)

(Facilitator)



wAlaalanAaaay Online Learning

Social and Cultural
Disruption COVID19
Emotional maturity
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Essential components:
: (Hard Skills)
» 21st Century Skills (Soft Skills)

(Hyper-Relevant Skills)
* Professional Skills
 Life Skills
 Digital Skills
* English Proficiency Skill
 Attitude & Value




Hyper-Relevant Skills
for Thailand 4.0
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- Speed
 Flexibility

- Adaptability
- Resilience

« Agile

Data & Insight & Leadership
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